OUR VISION


 To make the Aegean Free Zone one of the most contemporary  industrial centers in the world. 

OUR MISSION


To establish an environment that will bring to the Aegean Free Zone international and national companies making production with high technology and selling products mostly to the abroad and to summit services to the all companies established in the Aegean Free Zone with our high quality, modern  and consistent price policies. 

OUR QUALITY POLICY 

Firstly, ESBAS aimed to play an important role in the economy of the country, to take into consideration its responsibilities to the society and the environment and to ensure the satisfaction of User firms and applicant firms.

 We are firmly committed to developing and offering the services which are most beneficial to Zone companies and which will attract candidate firms to the Zone. With this in mind it is our basic principle to continually develop and improve our services. Another aspect of our Quality Policy is that by working with Zone companies and State units in an atmosphere of cooperation and trust, we expect to increase productivity, business volume and employment in the Aegean Free Zone.

The most important element of the globalization process is to establish trust between the employee and the company and to support the training and development of capable personnel.

In every stage of our activity fields, working appropriate with the legal conditions and ISO 9001:2000 Quality Management Systems is our basic principle.

Our responsibility is to promote ownership in and application of the principles of quality assurance and to model the principles in every context.

OUR VALUES

As we work, will not compromise on the following values:

· CONFIDENCE in our progress, our thinking and our communication, 
· DETERMINATION in meeting our goals, completing our work and maintaining our relationships, 
· INTEGRITY in our work ethic, in our commitment to quality and in our actions. 

We will support these values: 

· by actively protecting the property of the company and using company resources wisely, 
· by simplifying work procedures wherever possible and decreasing administrative bureaucracy, 
· and by developing an environment of open and effective communication, a family oriented team spirit and a work environment that promotes trust and job satisfaction and motivation. 
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